
Introduction  
As school leaders and teachers approach the summer holidays, the NASUWT has produced this 
advice and guidance to assist members as restrictions are eased for international travel and we 
manage our way out of the COVID-19 pandemic. 

The easing of restrictions on the UK Government’s roadmap includes a change to the measures in 
place for international travel. Current advice and guidance from the UK Government is that all non-
essential international travel should be avoided, specifically to countries and destinations on the Red 
and Amber Lists, based on the traffic-light system currently adopted for international travel by all four 
nations of the UK. 

Currently, only a small minority of countries are on the Green List, though this may be subject to change 
over the coming weeks/months. As such, members are advised to keep themselves abreast of the 
developing situation and the rules set out in regards to international travel by the Scottish Government. 

In addition, some countries have introduced restrictions on British travellers entering from 
Scotland/the UK, so members are advised to be aware of any entry requirements (e.g. proof of a 
negative COVID-19 test and/or quarantine measures). Furthermore, members should be cognisant 
of the fact that any country may further restrict travel or bring in new quarantine rules at short notice; 
for example, due to a new COVID-19 variant.  

A four-nations approach is currently being adopted. It should be noted, however, that the list of 
countries referenced by the Scottish Government may diverge from that used by the UK Government, 
so members will need to pay particular attention to any such distinctions. 

Travel to Red List countries 
Currently, the advice from the Scottish and UK Government is that nobody should travel to Red List 
countries. However, there may be situations where members need to travel to a Red List country (e.g. 
a family emergency). 

In such circumstances, members should make themselves aware of the requirement to quarantine in 
an approved hotel on their return, and any such period of quarantine should be taken into account, 
as well as any associated costs and requirements, when factoring in their availability to attend work 
on the first day of the new academic year.  

In the event that a member is travelling to a country that is on the Red List, members should discuss 
with their school/college/employer any arrangements for managing their return to work during the 
quarantine period. Members should be aware that, unless otherwise agreed, any period of absence 
following the start of the new term may be deemed by the employer as unauthorised for the purposes 
of pay.  

Travel to Amber List countries 
Whilst the Scottish and UK Government advise that you think carefully before travelling to a country 
or area on the Amber List for holidays or for any other leisure purposes, members may travel provided 
they are doing so in full knowledge of the requirement to quarantine for ten days (at home) on their 
return. Members should therefore ensure the ten days’ quarantine period has been adequately 
factored in, as well as any other costs and requirements, to enable them to attend work on the first 
day of the new academic year.  

In the event that a member is travelling to a country that is on the Amber List, members should discuss 
with their school/college/employer any arrangements for managing their return to work during the 
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quarantine period. Members should be aware that, unless otherwise agreed, any period of absence 
following the start of the new term may be deemed by the employer as unauthorised for the purposes 
of pay.  

Travel to Green List countries 

Currently, members are allowed to travel directly to/from Green List countries. Employers are not at 
liberty to impose any conditions on members travelling to Green List countries. Members are not 
required to seek prior approval from their employer if travel to/from a Green List country takes place 
during the period of school closure.  

Members do not have to quarantine on return from a Green List country; however, a COVID-19 test 
must be taken on arrival, or within two days of arriving back home. If that test returns a positive result, 
then they will be instructed to self-isolate, in which case the advice remains: stay at home (working 
if possible) until such time as a further test returns a negative result for COVID-19. However, if you 
develop the symptoms of COVID-19, then you would be required to remain off work accordingly. 

In these situations, any period of absence should be on full pay and should not be factored into any 
sickness-absence management triggers.  

General advice 

Under the Scottish Negotiating Committee for Teachers (SNCT) Letter of Advice ‘JS/20/81 
CORONAVIRUS – COVID–19 Quarantine Arrangements’, teachers who have booked or who book 
holidays after the announcement of quarantine arrangements, and who may be required to isolate 
after travelling abroad, should discuss this situation with their line manager as soon as possible. 

Where possible, arrangements should be made for working at home during the period of self-isolation. 
If this is not possible, agreement on how the time could be paid back during the school year should 
take place.  

Given all of the above, members are advised to think very carefully before deciding on any plans for 
international travel, given that it is likely that the COVID-19 pandemic is expected to impact on 
international travel for the foreseeable future.  

If international travel is likely or essential, members are advised to alert their school/college/employer 
as soon as practicable, so that the employer is aware of their intentions and any mitigations they 
have put in place to minimise the impact on the first day of the new academic year.  

In addition, members should be conscious of any issues around travel insurance when considering 
international travel, particularly to those countries on both the Red and Amber List.  

Members should consider the implications when travelling overseas in the event that Government 
guidance and classification changes prior to their return. Members should seek to notify their 
employer as soon as practicable in the event that changes to Government guidance have implications 
for any requirements for self-isolation or quarantine.  

Members are advised that requirements to quarantine or self-isolate during term time when returning 
from a period of international travel may have to be taken as unpaid leave, unless advance permission 
has been agreed.  

The NASUWT expects that all employers should consult with the Union over the relevant policy 
and, further, that local authorities should engage with the Union to ensure that the agreed SNCT 
policy is applied equitably and consistently, takes appropriate account of personal 
circumstances, and is effectively communicated to all staff. 
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