












































































































































































































































Q10.4 If we may contact you by telephone to arrange an interview, please enter your number,
otherwise, leave blank

Q10.5 If we may contact you by email to arrange an interview, please enter your email address,
otherwise, leave blank

Thank you very much for participating in this important survey on pay and progression in the teaching profession. We will
be tracking changes to teachers’ pay over the next five years and very much hope that you will take part in the survey next
year. As the project progresses, we will be setting up a webpage where you can find out more about what we are finding.
Please look out for an email about this. If you have any questions or comments about the content of the survey or the
research more generally, please contact:

Gaby Atfield

Institute for Employment Research, University of Warwick
g.j.atfield@warwick.ac.uk

Tel: 02476 150 419

http://www2.warwick.ac.uk/fac/soc/ier/

APPENDIX 2: TOPIC GUIDES

TOPIC GUIDE FOR STAKEHOLDER INTERVIEWS (all teachers, union staff, other stakeholders)

PREAMBLE

Good morning/afternoon, my name is XXXXXXXXXKXXXX from the Institute for Employment Research at the
University of Warwick. I/my colleague emailed you a while ago and you kindly agreed to be interviewed for the project on
the changes to pay and progression for teachers. Is it still OK for us to talk now?

Yes CONTINUE

No Arrange date and time to call back

ARRANGE BOOKING date time
No, will not participate ; THANK AND CLOSE

REASSURANCES

| just need to say a few things before we start: the research is being conducted for the NASUWT by the
Institute for Employment Research. The research is exploring:
a) how the new pay arrangements are affecting pay levels and progression;

b) whether or not schools have policies in place to prevent and tackle discrimination in relation to pay and
progression;

c) how differences in levels of pay and rates of progression are explained at the school level.

We are very keen to hear about your own experiences and there are no right or wrong answers. | want to stress that
everything you say will be treated in the strictest confidence and the anonymity of you and your place of work is
guaranteed in any report or any other publication produced from the research. The interview should take around 20-30
minutes.

Would you mind if | tape the interview? Yes / No
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Table A.7 Percentage of teachers who disagree that their treatment is fair with respect to:

Sexual Lergits The Whether | Whether
Ethnicity / . : Health / 9 Job | subject(s) | they are they
Age | Gender . .. | Religion | Orient- R of .
Nationality . Disability ) title they full or belong to
ation service . h
teach part-time | a Union
Male 278 | 152 5.8 5.6 4.2 16.0 287 | 280 | 364 26.5 15.0
Female 284 | 17.2 6.0 6.0 3.5 18.8 302 | 332] 319 31.8 13.0
Allgenders | 28.3 | 16.6 5.9 5.9 3.7 18.0 298 | 318 | 333 30.2 13.6
Under 30 219 | 123 4.4 4.9 3.4 12.0 298 | 350 | 321 24.0 10.3
30 to 49 258 | 16.6 5.8 5.8 3.6 17.7 282 | 319 ] 3209 32.0 13.6
Over 50 37.8 | 19.2 6.9 6.5 4.1 22.3 337 | 205 | 354 30.0 15.8
Allage 283 | 1656 59 5.8 37 180 | 299 | 318 | 334 303 13.6
groups
White 275 | 159 4.1 4.9 3.3 17.5 200 | 308 | 327 29.9 12.9
BME 388 | 27.0 34.2 20.9 10.7 24.0 48 | 448 | 441 34.1 23.2
Mixed 392 | 234 16.3 137 73 045 | 382 |s88 | 422 37.3 20.4
parentage
South Asian | 38.1 | 27.1 38.0 27.3 10.9 23.3 444 | a72| 410 38.3 25.6
Black 39.8 | 303 46.9 19.4 14.0 26.2 450 | 438 | 505 23.9 21.4
Chineseand | 57 5 | 557 18.8 6.7 71 133 | 400 | 625 | 467 375 26.7
Other
Refused 545 | 36.4 33.3 44.4 375 63.6 600 | 636 | 500 33.3 33.3
Al ethnic 282 | 1656 59 59 37 180 | 208 | 317 | 334 30.1 13.6
groups
e @7 275 | 165 3.9 4.6 3.1 17.5 296 | 318 | 338 30.4 13.6
agnostic
Christian 282 | 162 5.6 5.7 3.7 18.4 297 | 31.1 329 30.1 13.2
Muslim,
Hindu Sikn | 375 | 250 32.1 24.0 8.5 25.7 422 | 460 | 411 38.0 23.4
other belief | »5 7 | 75 10.2 86 10.0 103 | 259 | 208 | 316 321 14.8
system
AlISICIOUSEY o5, | 166 58 59 37 182 | 209 |318| 334 30.4 13.6
orientations
Head 26 | 26 2.6 2.7 2.6 2.6 26 | 26 2.7 2.6 0.0
Deputy or
assistant 132 | 7.6 2.1 2.1 1.4 8.2 132 | 146 | 16.0 17.1 7.2
head
Department | 3,4 | 150 5.1 5.9 4.1 18.1 296 | 312 | 432 31.6 15.9
head
Assistant
head or 259 | 14.9 5.7 4.9 4.0 18.3 258 | 298 | 29.3 27.9 12.8
leader
Classroom | 534 | 489 5.4 6.7 3.3 24.0 342 | 358 | 352 37.6 15.1
teacher UPS
Classroom | o7 5 | 473 7.6 6.8 4.3 16.8 336 | 357 | 334 29.7 13.3
teacher
Newly
Qualified 21.0 | 100 2.4 3.3 2.9 10.0 268 | 269 | 229 16.4 9.1
Teacher
Supply 378 | 24.2 12.1 9.4 3.0 17.8 30.8 | 23.8 24.6 35.2 16.5
teacher
Unqualified | >z 5 | 140 6.3 45 32 123 | 249 |276| 277 04.4 12.6
and other
All job levels | 28.3 | 16.6 5.9 5.9 3.7 18.0 298 | 318 | 334 30.2 13.6
LGBT 338 | 184 7.9 4.9 14.6 21.6 341 | 377 | 397 317 16.9
Disabledor | 445 | 239 8.7 9.1 7.9 43.7 435 | 448 | 428 41.9 255
long-term ill
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Table A.8 Percentage agreeing with statements on employment conditions and
combating discrimination

Considering If | thought If | thought In the past year,
Considering the pay | was being | was being | have personally
| feel | feel the job of other treated unfairly, | treated unfairly, experienced
secure valued | do, teachers in | would have | believe that discrimination by
in my in my | think my school, no problem school leaders managers and/
job job my pay | think personally raising | would address or colleagues on
is fair my pay the issue with my concerns matters other than
is fair school leaders appropriately | pay and progression
Male 491 38.5 28.2 38.2 46.1 30.3 19.5
Female 54.9 41.0 30.1 38.2 36.8 29.1 22.5
All genders 53.1 40.2 29.5 38.2 39.6 29.4 21.7
Under 30 67.7 44.5 25.0 30.8 33.0 32.7 16.5
30 to 49 53.5 39.8 31.5 40.4 39.5 29.4 21.2
Over 50 431 38.3 27.9 37.6 43.9 27.5 25.5
e 53.1 40.1 29.5 38.2 39.7 29.4 21.7
groups
White 54.0 41.0 30.4 39.3 40.4 30.0 21.0
BME 39.8 28.4 18.7 21.5 27.4 19.6 30.9
HIPED 495 | 348 26.5 26.0 37.5 26.9 27.8
parentage
South Asian 37.8 25.9 17.2 22.0 24.5 19.6 29.6
Black 35.3 26.1 15.4 16.8 22.2 12.3 33.0
Chineseand | 59, | 294 5.9 18.8 20.4 235 53.3
Other
Refused 25.0 15.4 7.7 0.0 16.7 33.3 44.4
AL 53.1 40.2 29.6 38.3 39.6 29.4 21.6
groups
NERIE 54.4 40.0 29.0 39.5 40.0 28.7 19.4
agnostic
Christian 53.4 40.4 30.2 38.0 39.5 29.8 22.4
Muslim,
Hindu, Sikh 40.6 338.2 22.3 24.9 31.8 24.3 33.3
otherbelief | 495 | 393 34.4 33.3 36.7 30.0 24.1
system
Allreligious f 555 | 4 1 20.6 38.1 39.4 20.3 217
orientations
Head 71.8 76.9 51.3 75.7 86.5 78.4 20.0
Deputy or
assistant 73.0 63.6 48.1 57.4 62.8 53.5 17.9
head
N 543 415 33.1 418 43.4 27.7 20.5
head
Assistant
head or 62.6 43.3 33.9 41.8 41.0 30.9 19.1
leader
Classroom
teacher UPS 46.3 32.5 31.6 42.8 37.9 25.3 25.6
Clakstisn 498 | 358 19.9 27.1 31.7 25.7 21.7
teacher
Newly
Qualified 60.9 53.2 18.9 33.7 37.3 40.7 1.5
Teacher
SWlglelly 209 | 446 28.5 25.9 36.8 30.3 36.4
teacher
Unqualified | 47 4 | 453 32.4 35.4 46.0 33.2 22.1
and other
All job levels 53.0 40.2 29.6 38.3 39.6 29.4 21.7
LGBT 55.2 40.1 32.2 39.7 43.1 31.0 29.5
DIEElse) er 32.5 275 24.8 31.7 30.7 18.4 37.7
long-termiill
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Table A.9 Percentage disagreeing with statements on employment conditions and
combating discrimination

Considering If | thought If | thought In the past year,
Considering the pay | was being | was being | have personally
| feel | feel the job of other treated unfairly, | treated unfairly, experienced
secure | valued | do, teachers in | would have | believe that discrimination by
in my in my | think my school, no problem school leaders managers and/
job job my pay | think personally raising | would address or colleagues on
is fair my pay the issue with my concerns matters other than
is fair school leaders appropriately | pay and progression
Male 35.2 1.7 511 38.2 40.8 45.0 59.9
Female 30.2 41.5 51.0 39.6 49.7 46.7 60.3
All genders 31.8 41.6 51.1 39.2 471 46.2 60.0
Under 30 21.6 36.6 57.8 491 54.3 43.6 70.0
30 to 49 31.0 41.9 48.7 38.0 47.3 46.1 60.3
Over 50 39.8 44.3 52.4 36.4 42.4 48.4 53.8
Alzge 318 | 417 51.1 39.3 471 46.3 60.1
groups
White 31.2 40.8 50.0 38.0 46.4 45.3 61.0
BME 40.7 53.3 65.6 58.0 57.2 59.3 45.2
ke 367 | 429 60.2 56.0 50.9 52.8 57.4
parentage
South Asian 43.2 62.7 69.9 58.2 64.7 64.8 43.2
Black 39.7 48.7 65.8 59.8 521 58.8 39.6
lileste 2l | 52.9 52.9 56.3 52.9 471 20.0
Other
Refused 66.7 53.8 84.6 72.7 75.0 50.0 44.4
G 318 | 416 50.9 39.2 47.1 46.2 60.1
groups
NI 31.1 41.0 49.7 37.3 47.4 45.9 64.3
agnostic
Christian 31.5 41.5 50.9 39.6 46.7 45.7 58.5
Muslim,
Hindu, Sikh 39.1 55.6 66.5 54.6 57.8 60.8 42.8
otherbelief | 4453 | 406 49.2 47.4 46.7 40.0 426
system
Allreligious | 317 | 497 50.9 39.2 47.2 46.1 60.0
orientations
Head 20.5 7.7 35.9 8.1 10.8 16.2 73.3
Deputy or
assistant 16.5 23.8 33.1 24.5 26.6 27.9 68.7
head
R oo: 403 482 38.2 435 46.1 61.3
head
Assistant
head or 24.7 39.4 45.8 36.0 45.2 44.7 64.6
leader
Classroom
teacher UPS 36.5 49.3 46.5 31.0 50.1 50.3 54.6
Classroom 345 44.9 61.0 49.6 54.0 49.9 58.4
teacher
Newly
Qualified 27.6 30.0 68.9 50.0 50.9 37.9 75.9
Teacher
Sy 64.4 | 36.1 59.5 52,5 44.2 445 43.2
teacher
Unqualified | 3545 | 317 485 41.3 36.7 39.8 59.2
and other
All job levels 31.8 41.6 51.0 39.2 471 46.2 60.0
LGBT 35.6 411 51.2 42.3 459 47.4 55.4
DLz el e 54.4 58.2 59.5 46.9 58.2 60.9 46.4
long-term ill
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