






























































































































































    

Q10.4 If we may contact you by telephone to arrange an interview, please enter your number, 
otherwise, leave blank 

..........................................................................................................................................................................................
 

Q10.5 If we may contact you by email to arrange an interview, please enter your email address, 
otherwise, leave blank 

..........................................................................................................................................................................................
 

Thank you very much for participating in this important survey on pay and progression in the teaching profession. We will 
be tracking changes to teachers’ pay over the next five years and very much hope that you will take part in the survey next 
year. As the project progresses, we will be setting up a webpage where you can find out more about what we are finding. 
Please look out for an email about this. If you have any questions or comments about the content of the survey or the 
research more generally, please contact: 

Gaby Atfield 

Institute for Employment Research, University of Warwick 

g.j.atfield@warwick.ac.uk 

Tel: 02476 150 419 

http://www2.warwick.ac.uk/fac/soc/ier/ 

APPENDIX 2: TOPIC GUIDES 

TOPIC GUIDE FOR STAKEHOLDER INTERVIEWS (all teachers, union staff, other stakeholders) 

PREAMBLE 
Good morning/afternoon, my name is XXXXXXXXXXXXXXXXX from the Institute for Employment Research at the 
University of Warwick. I/my colleague emailed you a while ago and you kindly agreed to be interviewed for the project on 
the changes to pay and progression for teachers. Is it still OK for us to talk now? 

Yes CONTINUE 

No Arrange date and time to call back 

ARRANGE BOOKING _____________ date _____________ time 

No, will not participate ; THANK AND CLOSE 

REASSURANCES 

I just need to say a few things before we start: the research is being conducted for the NASUWT by the 
Institute for Employment Research. The research is exploring: 

a) how the new pay arrangements are affecting pay levels and progression; 

b) whether or not schools have policies in place to prevent and tackle discrimination in relation to pay and 
progression;
 

c) how differences in levels of pay and rates of progression are explained at the school level.
 

We are very keen to hear about your own experiences and there are no right or wrong answers. I want to stress that 
everything you say will be treated in the strictest confidence and the anonymity of you and your place of work is 
guaranteed in any report or any other publication produced from the research. The interview should take around 20-30 
minutes. 

Would you mind if I tape the interview? Yes / No 
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Table A.7 Percentage of teachers who disagree that their treatment is fair with respect to:
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Table A.8 Percentage agreeing with statements on employment conditions and 
combating discrimination 
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Table A.9 Percentage disagreeing with statements on employment conditions and 
combating discrimination 
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