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COVID-19 UPDATE 
Protecting members 

  
In this update: 

• Potential full return to school 
• Updated school guidance 
• Clinically extremely vulnerable (CEV) shielding 
• Pay update 
• National Qualifications 2021 (SQA update) 
• Act for Racial Justice 
• Scotland Annual Conference 2021 

Potential full return to school  
Following the wider opening of schools on 15 March, the Scottish Government is 
planning to move to the third phase of reopening after the Spring holiday. The 
Scientific Advisory Sub-Group met on Tuesday 23 March to consider whether the 
COVID-19 data and evidence would support this next phase, and also the mitigations 
that would be required to ensure the safety of all concerned. 
 
The proposal is that all pupils will return to school full time from Monday 12 April 2021 
or from the start date of the Summer term if it falls after that date. There is no plan to 
alter any holiday dates. 
 
Final confirmation of this move is expected in the first week of April. 
 
Updated school guidance 
On 24 March, the COVID-19 Education Recovery Group (CERG) published the latest 
version of the Reducing Risks in Schools guidance: 
https://www.gov.scot/publications/coronavirus-covid-19-guidance-on-reducing-
the-risks-in-schools/pages/overview/. 
 
This document brings all of the revised guidance together into one point of reference. 
Some of the key revisions are set out below: 
 
Physical distancing 
Physical distancing requirements in primary schools remain unchanged. Pupils are 
not required to distance from each other, but physical distancing between adults not 
from the same household is essential. There should also be two-metre distancing 
between adults and children whenever possible.  

https://www.gov.scot/publications/coronavirus-covid-19-guidance-on-reducing-the-risks-in-schools/pages/overview/.
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The guidance has now changed again for secondary schools, removing the 
requirement for two-metre distancing between pupils, but retaining and emphasising 
the need for distancing between pupils and adults and between all staff. Schools are, 
however, advised to encourage distancing between pupils if possible. 
 
Face coverings 
All staff in the primary sector should wear a face covering wherever they cannot keep 
two-metre distance from other adults and pupils, and at all times when moving around 
the school in corridors, office and admin areas, canteens (except when dining) and 
other confined communal areas (including staff rooms and toilets). 
 
In secondary schools, face coverings should now be worn at all times by staff and 
young people, including S1-S3 learners (not just the senior phase) in classrooms, in 
communal areas and when moving about the school.    
     
The Government is strongly advising that adherence to all essential hygiene 
mitigations is stepped up and has committed to keep this under review. 
 
Ventilation 
On the advice of the Advisory Sub-Group provided to the CERG, much greater 
emphasis should be placed on ventilation. It is therefore essential that the mitigations 
set out in the revised guidance are implemented in full.  
 
There should be absolutely no compromise on ventilation, and members should 
immediately report to their employer and the Union any concerns where ventilation is 
considered inadequate. 
 
The NASUWT continues to press the Government on the issue of ventilation. 
Members are strongly encouraged to follow the NASUWT advice on ventilation: 
https://www.nasuwt.org.uk/advice/health-safety/coronavirus-guidance/full-
reopening-of-schools/ventilation-and-covid-19.html.  
 
Risk assessments 
All whole-school risk assessments in the secondary sector should be reviewed in line 
with the revised guidance, updated in consultation with the NASUWT and shared with 
all staff prior to the school reopening. Primary whole-school risk assessments should 
have been reviewed prior to full opening on 15 March. 
 
Clinically extremely vulnerable (CEV) (shielding) 
Arrangements for CEV staff have been updated. Staff at the highest clinical risk 
(individuals previously on the shielding list) should now have received a further letter 
from the Chief Medical Officer with advice that they should not return to work but 
should work from home or remain at home until 26 April, when it is hoped that areas 
will move into level 3. This advice will apply to any time that areas are in level 4 until 
30 June. This is a change to the previous advice, which was that people on the 
shielding list could go to work if they are in a level 4 area, if their workplace could be 
made safe. The letter also provides advice for household members of someone who 
is on the shielding list. 
 
People on the shielding list should continue to follow this guidance even if they have 
had one or both doses of the coronavirus vaccine.  
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For specific advice on risk assessment issues, please contact: rc-scotland@ 
mail.nasuwt.org.uk.  
 
Further advice can also be found on the NASUWT website at: 
https://www.nasuwt.org.uk/advice/health-safety/coronavirus-guidance/full-
reopening-of-schools/complying-with-covid-19-risk-assessments.html. 
 
Testing  
Local authorities and schools should now have made available twice-weekly home 
testing kits, using lateral flow devices (LFDs), at the earliest opportunity, to: 

• all primary, secondary and special school staff attending work in local authority, 
independent and grant-aided schools; 

• all early learning centre (ELC) and childcare staff attending work in local 
authority, independent and grant-aided schools; 

• all secondary pupils attending local authority, independent and grant-aided 
secondary and special schools. 

Please ensure you have received detailed advice and guidance from your employer 
on the specific arrangements for asymptomatic testing in your area and have had test 
kits provided to you for use prior to and once you return. 
 
While this testing programme is voluntary, the NASUWT is encouraging members to 
participate wherever possible. 
 
Information and advice for members on school reopening will continue to be updated, 
including as further guidance is published by the Government. 
 
Pay update 
Negotiations for the Teachers’ Pay award 2021 continue. At the Scottish Negotiating 
Committee for Teachers (SNCT) Extended Joint Chairs meeting on 17 March, 
discussions centred on the offer put forward by the SNCT in response to the Teachers’ 
Side pay claim. 
 
The offer comprised of: 

• a 2% uplift for those earning up £40,000; and  
• a 1% rise for those earning over £40,000 with a cap of £800. 

The Teachers’ Side was clear that this differentiated offer was unacceptable and 
contrary to the need for a universal percentage for all grades that recognised and 
rewarded the entire profession for their commitment to the delivery of education 
throughout the pandemic. Negotiations continue, with the next meeting on 31 March. 
 
National Qualifications 2021 (SQA update) 
A second member event with the Scottish Qualifications Authority (SQA) was held on 
11 March. A report of the event and the presentation delivered by the SQA can be 
accessed on the NASUWT website: 
https://www.nasuwt.org.uk/advice/in-the-classroom/curriculum/curriculum-
qualifications-scotland-/in-conversation-with-sqa-national-qualifications.html. 
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The NASUWT response to the consultation on the proposals for appeals was 
submitted on 26 March and is available on the same webpage. Thanks go to all 
members who supported the event and submitted their views on the consultation. 
 
The Deputy First Minister has asked HM Inspectors of Education (HMIE) to undertake 
a national review of local authority approaches to quality assurance as part of the 
alternative certification model. 
 
The review will be carried out across all 32 local authorities between 12 April and 30 
April, and will look at local authority arrangements for the alternative certification model 
roles and responsibilities. 
 
HM Inspectors of Education will ask local authorities to provide a brief summary of 
their arrangements. Focus groups are being set up for discussions with local authority 
staff, headteachers, teachers and professional association representatives.  
 
Schools are not being asked to provide any documentation in advance of, or as 
part of, group discussions, to ensure there is no additional workload on 
schools. 
 
Act for Racial Justice  
The NASUWT has been instrumental in highlighting the issues of inequality in the 
recruitment and retention of black and minority ethnic (BME) teachers, the lack of 
robust equalities data, and the urgent need to take action to improve diversity across 
the teaching profession.  
  
Scotland's Race Equality Action Plan for 2017-2021, a fairer Scotland for all asked the 
Strategic Board for Teacher Education (SBTE) to establish a short-term working group 
to look at how the number of teachers from under-represented groups at all levels in 
Scottish schools might be increased. The NASUWT has been represented on the 
Teaching in a Diverse Scotland working group and is delighted to share with members 
the final report which has now been published: 
Teaching in a diverse Scotland - increasing and retaining minority ethnic 
teachers: 3 years on Progress and Final Report - March 2021. 
 
The report accurately acknowledges that racism continues to be experienced by BME 
people in Scotland across all aspects of society, including in education, and that there 
is a need for the Scottish education system to become actively anti-racist.  
  
Colleagues are encouraged to access the recorded launch event, which was both 
impactful and informative: Teaching in a Diverse Scotland – 3 Years On.  
  
The NASUWT fully supports the recommendations and finding of the reports and 
believes that efforts to improve diversity in the teaching profession must strongly focus 
on getting it right for those BME teachers already in the profession. 
  
Through the Union's Act for Racial Justice Campaign, the NASUWT will continue 
to challenge all forms of race discrimination, injustice and inequality in education for 
black pupils and teachers, including through: 
  

• the effective implementation and enforcement of the Equality Act; 
• a mandatory requirement for employers to report their race pay gaps; 
• publication by employers of action plans to tackle the inequalities that black 

people face, including in work and the provision of education; 

https://www.gov.scot/publications/teaching-diverse-scotland-increasing-retaining-minority-ethnic-teachers-3-years/
https://www.gov.scot/publications/teaching-diverse-scotland-increasing-retaining-minority-ethnic-teachers-3-years/
https://vimeo.com/528324437/adaf7e7305


• publication by the Government and employers of all the equality impact 
assessments related to their response to the COVID-19 pandemic, and to call 
for full transparency with regard to how these bodies have considered BME 
communities in their policy decisions; 

• a full independent public inquiry into the Scottish Government’s actions during 
the pandemic on racial justice at work and in the education system. 

  
The NASUWT continues to engage with the Scottish Government and other 
stakeholders via the Race Equality in Education Stakeholder forum. 
  
Please note that the Union is holding an equalities training and development day on 
17 June 2021: https://www.nasuwt.org.uk/event/EQU01HOE21.html. 
 
This one-day training and development day will provide NASUWT activists with 
information on developments in equalities and other national issues.  There will be the 
opportunity to hear guest speakers, find about the role of NASUWT activists in 
advancing the equality work of the Union, and learn about the work of the Union on 
equalities issues, including equalities legislation updates. Members can register for 
this training event using the link above. 
 
Scotland Annual Conference 2021 
This year, our conference will be a virtual event on and around 22 May. The 
conference programme is still being finalised and will be sent out to all elected 
delegates and observers shortly. 
 
Any member can attend all or part of the conference as an observer, in addition to any 
webinars and training planned around the conference. To register your interest, please 
contact rc-scotland@mail.nasuwt.org.uk for more details.  
 

 
 
There is still time to take part in the NASUWT’s Big Question Survey. You can 
complete the survey online until 30 April and all entrants will be entered into a prize 
draw to win £300 of Love2Shop vouchers. 
 
Complete the survey at: www.nasuwt.org.uk/ScotlandBigQuestion2021. 
 
Spring holiday 
As the school holidays approach, please note that the NASUWT Scotland Centre will 
be closed on Good Friday and Easter Monday (2-5 April). We wish you a relaxing and 
peaceful break. 
 

       

E-mail: rc-scotland@mail.nasuwt.org.uk 
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