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The NASUWT continues to find evidence
of everyday racism in schools and
colleges: discrimination, harassment,
ostracism, lack of pay progression, and
black and minority ethnic (BME) teachers
being held back from promotion. As
these concerns have been examined in
more depth, it is increasingly clear that
they remain deep-rooted, endemic and
institutionalised.

n

Too often, schools are condoning behaviour that is leaving BME staff, and indeed pupils, isolated and
vulnerable, setting an appalling example to our children and young people.

n

42% of BME teachers say they do not feel supported by senior management to deal with pupil indiscipline.

n

BME teachers continue to be subjected to racist remarks, negative comments and threats of disciplinary
action because of their racial origin.

n

BME teachers are continuing to face misery, humiliation, ill-health, loss of confidence and blighted careers
as a result of this abuse.

n

BME teachers are being crushed by punitive assessment and working policies, designed to hold them to
account rather than support pupil progress.

n

Workload remains the number one concern for BME teachers. Many are buckling under the weight of more
and more administrative tasks.

A recent poll of BME teachers found that:
Impact of pay cuts
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plans
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Racial discrimination
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We need to change ou
r
narrative around teac
hing. We
need to showcase the
good
work going on around
the UK.
There’s a narrative that
we’re
not good enough or
intelligent enough to do
it.
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