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Queen’s Platinum Jubilee and the school year 2021/22
Introduction
This briefing summarises the current proposals from the Department for Education (DfE) in regards
to the celebrations for the Queen’s Platinum Jubilee and the implications for NASUWT Representatives
in discussions with employers.
In England, local authority maintained schools operating according to the School Teachers’ Pay and
Conditions Document (STPCD) must open for 195 days.
Of these, a maximum of 190 days involve teaching children and young people. The remaining five days
are non-teaching days when teachers may be asked to undertake other duties related to their role
as a teacher. These are often known as in-service training (INSET) days. These limits do not apply if
you are paid on the leaders range.
Term dates are determined by school employers. The local authority is the employer for community,
voluntary-controlled, community special or maintained nursery schools. For foundation, voluntaryaided and foundation special schools, the employer is the governing body.
For the academic year 2021/22, in acknowledgement of the additional Bank Holiday for the Queen’s
Platinum Jubilee, the DfE has agreed the following position to assist schools and local authorities in
their planning.
‘The Spring Bank Holiday in 2022 will be moved to Thursday 2 June and an additional bank holiday
on Friday 3 June will see a four-day weekend to celebrate Her Majesty the Queen’s Platinum Jubilee.
‘Many schools will already be on their half-term breaks in the week commencing 31 May, but
where the additional bank holiday falls in term time, schools and local authorities (LAs) should
observe the bank holidays on 2/3 June and may therefore need to prepare and make any
amendments to their published term dates for the academic year 2021/22.
‘We [the DfE] have laid regulations to reduce the minimum number of sessions schools are
required to meet in the academic year 2021/2022 and enable everyone to celebrate the Platinum
Jubilee of Her Majesty the Queen on 3 June 2022.
‘The Department will review the necessary legislation and, as far as the STPCD is concerned,
make an amendment for the September 21 version that reduces the number of days that teachers
need to be available to work from 190 (+5 INSET days) to 189 (+5 INSET days) and will also
reduce the number of directed hours by 6.5. The total school year will therefore be 194 days.’
In essence, teachers will teach one less day for the academic year 2021/22, down from 195 to 194
(including INSET days), or down from 190 to 189 (excluding INSET days) across 1,258.5 hours as
opposed to 1,265 hours of directed time. An extra day of holiday will therefore need to be allocated,
and NASUWT Representatives will need to be engaged in discussions with employers on where this
should be allocated in the school year, dependent on where the half-term is already accounted for in
2021/22.
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The Union is clear that any proposals must be made in consultation with the NASUWT, as well as
parents and the local community, recognising the potential impacts on those affected.
Academies, including free schools, set their own term dates and school day. Whilst the overwhelming
majority adhere to the provisions set out in the STPCD, some academies operate terms and
conditions which do not. As such, they can set a different directed time calendar, specifying working
time which may be in excess of the 195 days a year identified in the STPCD.
NASUWT Representatives will therefore need to be cognisant of this when engaging in discussion with
such employers, particularly in respect of those teachers who may have transferred into the
academy/free school under the terms of the STPCD.
Furthermore, NASUWT Representatives will need to engage and discuss how such employers will
ensure that term dates for 2021/22 do not clash with those set by local authorities, in order to avoid
situations where there are clashes between the term dates of staff and those of their children attending
local authority maintained schools.
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