
WHAT ARE THE NEXT
STEPS?

Information Webinars 
- Wednesday 13th March @7pm
Links will be issued on social media and union websites

Member Survey 
- issued Thursday 14th March

@9am
Survey will remain open until
Wednesday 20th March
@5pm.

Check that your email details are up
to date and you have been receiving
communications from your union.

Northern Ireland
Teachers’ Council

Pay Award 2024
Dear Member,

After weeks of challenging negotiations, a
proposed Teachers’ Pay Agreement 2021-
2023 has been reached between the
Northern Ireland Teachers’ Council (NITC),
and the Department of Education.
As members you will now have an
opportunity to consider all the elements of
the award and share your opinion in a
series of surveys to be carried out by each
individual union. Details of these
arrangements will follow and the survey
will be open from 14 March to 20 March
for teachers to have their voices heard.

What were we
looking for?

Going into the negotiations the union side had
a clear set of priorities agreed by the Northern
Ireland Teachers’ Council:

That the pay offer would address the
rising cost of living and disparity of
teachers’ pay, especially for our beginning
teachers.

1.

That teachers would receive backpay for
2021, 2022 and 2023, and that an increase
would also be applied to SEN and
Teaching Allowances.

2.

That the agreement contains a framework
that will address the recommendations
contained in the 8 completed Workforce
Reviews, and that it will include measures
to address school leader workload, that
can be progressed. 

3.

KEY POINTS 
The headline pay agreement is based on
an increase of:

1% in September 2021.

Teachers on Main Pay Scale M1 at September
2022 will be assimilated on to the Main Pay
Scale point M2 of the 2023 Main Pay Scale.

An additional increase has been applied to
the bottom of the Main Pay scale to bring the
starting salary to £30,000.

5% in September 2022. 
4.1% in September 2023, plus £1,000
consolidated.

Teachers on Main Pay Scale M2 or above at
September 2022 will follow normal pay
progression arrangements.



The starting salary for a teacher
has been raised by 24.3% from 1
September 2023 to £30,000,
equal to teachers in England.

4.1% increase and the £1,000 for
2023/24 will have the effect of giving
those on the lowest salary a higher
percentage increase.

A teacher currently on UPS3 will
receive £5,973 in back pay
(subject to deductions) to 31
March 2024.

“Stronger Together”

In September 2021 1%, September 2022
5% and September 2023 4.1% is to be
applied to all additional allowances. 

This is a cumulative total
of 10.4%.

HOW WILL THIS AFFECT MY PAY?



The annual pay award also
includes incremental progression,
which has already been paid to
eligible staff on the Leadership
Scale.

Also included in this pay offer is
an agreement for a framework to
address the recommendations
contained within the 8 completed
Workforce Reviews to be agreed
by 31 May 2024.

The framework will include a
timetable for implementation of
those areas which can be
progressed, both immediately and
over a short or medium term.

This will include the
implementation of the revised
TNC Workload Agreement from 1
August 2024 and measures to
address school leader workload
which can be progressed.

The cumulative increase to pay
points on the Leadership Pay
Scale over the period of the
agreement ranges from 11.2% to
12.8%.

All points on the Leadership Pay
Scale will be increased by 1% in
September 2021, 5% in September
2022, and 4.1% plus a consolidated
£1,000 in September 2023.

This entire offer is made on the basis that
from the date of ratification by the TNC, all
industrial action will cease.

HOW DOES THIS PAY AWARD
IMPACT SCHOOL LEADERS?



On 26 March 2024, the Survey

outcome from each union will

be reported to a meeting of the

TNC.

All five member unions of the

NITC need to accept this award

to ensure implementation.

Results will be communicated

on each member union website.

When will we know if
the proposed

agreement will be
implemented?

I left the teaching
profession. Will I

receive any arrears?

Yes, teaching staff (including

supply teachers) who have left the

profession during the period of

time covered by this agreement

will receive payment of arrears. 

F AQS

If the proposed agreement is

accepted, pay adjustments will

be delivered through revised

pay scales. Part-time workers

and others who don’t work full

time hours will get pro-rata

adjustments based on the

number of hours they work.

What about part-time
workers, job sharers,

etc?

Salaries for a teacher on UPS 3 will

increase by 12.8%, those who earn

more will have a slightly lower

percentage increase.

Moving the starting salary to

£30,000 will put an additional

£488.58 (gross) per month into the

lowest paid teachers’ salary.

How much will teachers’
salaries increase as a

result of this proposed
agreement?

The headline agreement is based

on an increase of 1% in September

2021, 5% in September 2022 and a  

increase of 4.1% plus consolidated

£1,000 in September 2023. 

The £1000 is not separate from

your pay but forms part of the

formula to set your new pay scale.

However, an additional increase

has been applied to the bottom of

the Main Pay Scale to bring the

starting salary to £30,000. 

Teachers on Main Pay Scale M1 at

September 2022 will be

assimilated on to the Main Pay

Scale point M2 of the 2023 Main

Pay Scale. 

Teachers on Main Pay Scale M2 or

above at September 2022 will

follow normal pay progression

arrangements. 

What are the terms
of the agreement?

The award of 1% for 2021/22 is

in line with the public sector

pay policy at that time.

Why is there only
1% for 2021?

Yes, the pay award applies to all

teaching staff, including supply

teachers. You will receive arrears

for all periods of supply teaching  

from 1 September 2021.

I’m a supply teacher,
will I receive arrears?

Once all industrial action has

ceased, it is expected that the pay

award, including arrears, will be

paid to teachers in all schools

within 2-3 months. 

Payments will need to be made in

two parts due to the changeover

earlier this year to the new EA One

payroll system.. 

When will I receive my
revised salary and

arrears?

Yes, teaching staff who have retired

during the period covered by this

agreement will receive their arrears of

salary. 

Your pension and lump sum will be

recalculated on the basis of your

revised salary points and you will

receive payment of these arrears also. 

I retired from teaching.
Will I receive any

arrears and will there
be any impact on my

pension?

The NITC will submit a pay

claim on behalf of members

for 2024/25 immediately

after the offer for 2021, 2022,

2023 is concluded.  

This would be the normal

practice for NITC each year.

Can I expect a further
pay award for 2024/25?

The increases will apply to

all pensionable allowances.

Do the pay
improvements apply to

allowances?




